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Ex am in er  Rep or t  

 
 

Sect ion  A     
 

The vast  m ajority of candidates had clear ly worked hard to ensure success in 

producing a coherent  presentat ion.  Their at tent ion to detail in this respect  

allowed them  to set t le with confidence in ant icipat ion of the rem ainder of the 

speaking test .  This m eant  that  hesitat ion was unlikely to im pede perform ance.  

Cent res have clearly encouraged their  candidates to perform  as well as possible in 

this first  sect ion, as being at  one’s ease for the other com ponents usually depends 

upon such a confident  start . Following on from  a successful presentat ion, 

interviewers were then able to base the ensuring conversat ion on what  arose 

naturally from  the init ial m onologue.  This effect ive t ransit ion often ensures a 

t ruly spontaneous interact ion between interviewer and candidate. 

 

Whereas candidates choose from  an extensive range of im ages to support  their  

presentat ion, the choice of im age tends to im pact  on how well they perform  

during the presentat ion but  even m ore so during the ensuing discussion. There is 

st rong evidence, based on several series, that  candidates who offer photographs 

of fam ily m em bers and fr iends are very likely to present  the im age with a degree 

of confidence. They often deal equally well with issues ar ising from  their init ial 

presentat ion.  This m ay be explained by the candidate’s sense of ease and 

com fort  with the init ial subject  m at ter, as he/ she perceives som e “ownership”  of 

the conversat ion.  Many cent res did however offer excellent  

presentat ions/ discussions based upon m ore abst ract  and com plex them es, as 

som e candidates are able to deal with com plexit ies ar ising from  such topic areas. 

But  in cases where candidates were clear ly less confident , interviewers had 

thankfully guided candidates to present  an im age from  within their  individual 

com fort  zone. For exam ple, pictures of fam ily celebrat ions or of groups of fr iends 

on an excursion tended to work well,  across the abilit y range. 

 

Less confident  candidates tended to find it  difficult  to deal with pictures where 

there were m ult iple act ivit ies taking place, especially where the candidate had no 

personal involvem ent  with the im age. 

 

Quest ioning techniques tended to be excellent , reflect ing outstanding pract ice on 

the part  of interviewers.  There were just  a sm all num ber of occasions where 

candidates were asked to provide inform at ion they had already conveyed during 

the presentat ion. Quest ions based upon the picture tended to allow candidates 

every opportunity to deploy a broad range of linguist ic st ructures, with 

interviewers clearly steering away from  closed quest ions.  I t  was only in a few 

instances that  candidates were asked quest ions well beyond their linguist ic abilit y.  

 

This ser ies, there was a slight  increase in cases where interviewers cont inually 

interrupted candidates in m id response.  This can have quite a lim it ing effect  on 

perform ance. For exam ple, there were cases where candidates were prevented 

from  using subordinate clauses and other st rategies.  Naturally, in cases where an 

interviewer’s quest ion was m isinterpreted by a candidate, it  was good pract ice to 

guide the candidate to the correct  them e.  This was nearly always done 



 

sym pathet ically and professionally, ensuring that  the candidate targeted a m ore 

correct  response, without  any loss of confidence.   

 

 

Sect ion  B  
 

There are specim en quest ions within the specificat ion which can be used where 

appropriate.  However, there is absolutely no need to adhere to these quest ions.  

I ndeed, those few interviewers who m erely asked quest ions from  the published 

list  were unlikely to elicit  the best  perform ances from  their  candidates. I n the vast  

m ajority of cases, the specim en quest ions were consulted as a guidance tool and 

therefore supported the best  interests of candidates.  An appropriate range of 

quest ion styles was accessed in m ost  cases, allowing candidates to ut ilise a m uch 

m ore com prehensive range of st ructures and vocabulary.   

 

Candidates need the opportunity to develop responses, express and clar ify 

opinions and to show a degree of init iat ive.  This is m uch easier to achieve when 

the quest ion is targeted at  the individual candidate rather than at  the whole 

group.  Nearly all interviewers were successful in elicit ing this result . Asking m ore 

individual quest ions equally ensured that  the quest ions m atched the linguist ic 

abilit y of the individual.   

 

I t  was clear that  m ost  interviewers were aware of their  candidates’ st rengths, as 

they skilfully drew less confident  individuals into the conversat ions via 

st raight forward quest ions, gradually progressing towards subjects requir ing a 

lit t le m ore reflect ion and developm ent .  Essent ially,  interviewers facilitated 

opt im um  perform ance from  candidates from  a whole range of abilit ies.  Where 

candidates seem ed to experience difficulty and falter, interviewers worked hard 

to draw candidates back into the conversat ion, using several tact ics to steer 

individuals back onto an appropriate level of response.  Candidates who clearly 

needed som e clar ificat ion from  the interviewer were gent ly eased back into the 

conversat ion, by clever rephrasing of quest ions.   

 

 

Con d u ct  o f  Ex am in at ion  
 

Cent res are to be com m ended for being careful to adhere to the prescribed t im e 

lim its, as per specificat ion.  Ut terances which take place beyond the prescribed 

t im e lim its cannot  be credited. There were a sm all num ber of cases where 

conversat ions were far too short , m eaning that  candidates did not  achieve their  

opt im um  result .  Where an interviewer realises that  the first  conversat ion was too 

long, this should never be com pensated by m aking the others too br ief, given 

that  each conversat ion is t im ed and assessed independent ly.  I n the case of the 

presentat ion, there were a num ber of instances where the m axim um  t im e lim it  

was exceeded by a significant  m argin.  

 

Most  interviewers were m indful of the need to adhere to the t im e lim its, but  

succeeded in doing so by m eans other than an obt rusive bleep.  The t ransit ion 

between two conversat ions was nearly always clear. 

 



 

I nterviewers prom oted even bet ter responses from  candidates where they were 

genuinely interested in what  candidates had to say. This was m ost  product ive, as 

the candidates were pleased to share their  experiences and views.  I n such 

instances, they were m uch m ore likely to expand upon what  they say, both in 

term s of content  and the range of st ructures/ vocabulary included. 

  

 

Ad m in ist r a t i v e  Mat t er s 
 

As in previous series, the overall excellent  standard of adm inist rat ion during this 

series was m uch appreciated. 

 
The vast  m ajority of CDs/ USBs/ casset tes were correct ly labelled. Other essent ial 

docum entat ion was equally presented with a high degree of care.  I n just  a few 

cases, cent re docum entat ion was not  sent  to the exam iner.  The current  

I nternat ional GCSE French specificat ion includes the appropriate guidelines on 

pages 39-42, helpful for  interviewers who are using this specificat ion for the first  

t im e. 

 
A very high percentage of recordings were clearly audible.  However, som e 

recordings were too “quiet ”  or rendered vir tually inaudible due to obt rusive 

background noise. I nterviewers should check the quality of each recording, 

part icular ly the first  they conduct .  This m eans that  any changes to recording 

procedures can be im plem ented before cont inuing.  The placing of the 

m icrophone tends to be even m ore im portant  than the choice of recording 

equipm ent .  There are st ill occasions where the m icrophone seem s to have been 

placed m uch closer to the interviewer than to the candidate. 

 

The m icrophone should always be placed in such a posit ion that  it  favours the 

candidate rather than the interviewer.   

 

 

  



 

Gr ad e Bou n d ar ies 
 

Grade boundaries for this, and all other papers, can be found on the website on 

this link:  

ht tp: / / www.edexcel.com / iwant to/ Pages/ grade-boundaries.aspx 
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